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       Campus Ministry at Algonquin College (CMAC)



Pastoral Volunteer Ministry Position Description
	Ministry Position Title:
	Pastoral Volunteer

	
	

	Term of Office:
	Usually 1 academic year, renewable

	
	

	Supervision and Support:
	

	Reports to:
	The CMAC Campus Minister or in the absence of a Campus Minister to a designated member of the CMAC Personnel Committee 

	Appointed by:
	Campus Ministry at Algonquin College Board, on the recommendation of the CMAC Personnel Committee

	Accountable to:
	Campus Ministry at Algonquin College Board 

	
	

	Purpose of the position:
	​​​​​​​​​​​​​​​​​​​​In the context of the Christian faith, Pastoral Volunteers, as members of the CMAC Pastoral Care team, are present with, listen to and extend a helping hand to any one in the Algonquin College community who is hurting, confused, lonely or simply curious about life’s large and small questions. 

	
	

	Population(s) served:
	Primarily Algonquin College students together with staff and faculty.  Algonquin College has 20,000 full time students of which 36% are under 20 years old and 41% are age 20-24, 23% are 25 and older. (47% female, 53% male). There are 1300 international students from over 100 countries.

	
	

	Duties & Responsibilities:
	1. To provide a caring and helpful presence in the CMAC office on a regular and scheduled basis.

2. To assist college students, staff or faculty with questions of personal and spiritual concern in the context of the Christian faith

3. To provide moral and spiritual support to college students, staff and faculty

4. To make referrals to faith communities, college counselors,  and other agencies and institutions which can provide further help, as appropriate

5. To maintain appropriate and confidential records

6. To communicate any concerns to their supervisor (Campus Minister or a designated member of the Personnel Committee), in a timely fashion 

7. Communicate regularly with the Secretary to the CMAC Board or his/her designate regarding scheduling, availability etc.

8. Are encouraged to participate in the meetings of the CMAC Board as their schedule permits and must maintain regular communication with their supervisor so that they are kept informed of developments within the ministry and can provide helpful feedback to the Board.

9. Be a positive ambassador for the CMAC within their own denomination or faith group


	
	

	Skills/ Knowledge Required:
	1. A vibrant Christian faith that is well grounded in their particular church tradition and the ability to articulate a personal faith (shows evidence of personal engagement with the gospel).
2. Experience and aptitude for working with young adults in a post-secondary educational environment.

3. Personal commitment to on-going spiritual growth and personal development.
4. An understanding of his or herself as a Christian role model.
5. Strong interpersonal, communication and listening skills.
6. Sensitivity to people of diverse backgrounds, and for those in difficult circumstances.
7. The ability to set and maintain personal and professional boundaries

8. The ability to work collaboratively in an ecumenical ministry and to relate to college staff and faculty.

	
	

	Qualifications needed:
	1. Recommendation of a Christian denomination or faith group by an appropriate judicatory leader or representative (eg. bishop, chair of Presbytery etc.).
2. Completion of course(s) in formal theological education is expected.
3.   Formal training in pastoral skills is essential (Ottawa Pastoral Care Training Program - Advanced, or equivalent).

	
	 

	Limits of the position:
	Pastoral ministry is offered in the office of the CMAC or when appropriate in other public locations on campus.

	
	

	Terms of work/service:
	Maintains a regularly scheduled presence in the CMAC office as coordinated with the Campus Minister.  Possesses a current Police Records Check.


	
	

	Training provided:
	The CMAC board will ensure that a basic orientation to the policy and procedures of the CMAC and a tour of the campus is provided and that updated information is provided on a regular basis.

	
	

	Position Risk Assessment: 
	High  

	
	

	Benefits & Opportunities:
	To make a difference in the lives of students (and faculty and staff) at key transitional time in their lives.   

To be an informal mentor for the next generation of leaders.  

Parking Passes are available.

Support of CMAC Administrative staff.
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